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ErathEFE B T EHCRRE > 2002) o (KAL) (2 R HIE -
SEPE AU 2 R A8 B G R P D Al 8 6 > e B8 AR SR B G B R - R
P H B2 H B AR TR AR o W3 IR S R0 A ) A R Rl 7K i 2 AH i

AR B (RS 1811 4 » 2652 1872 SRR (ki) —F - &t
Wifth B AR RB LA PIEN T 2 - R HEC T thacsm A Hek - THIER
IR& - BREWE - DRERM > BEEBERM  LEEREN - BEE M -
HRERE » ZAESFED o 1 (DFRIK > 2006) o HELATHT > HAHEEPEIE
AT FEREE » H— B EAE R -

(=) PaJ7HifH(physiognomy)

Y 7 £ il BF 72 B 1 AH GR RE B S AHGE Y 0 2 TAR R WK1 771 (physical
attractiveness):% ¥ iff 5 - Dion, Bersheid, and Walster (1972)3%5 5 2/ & B fH 4
A P #E8E 2 B A SR AR AT = il SRR B9 RS TR >
AR R BEE B % Em Ay AR E - B TEEIR AR A TE AT 5 HHEHY » AR
SRR 7 N HI e 38 5 B A i & 1 9 A K8 » Ashomore and Del Boca
(1979) LU 5l %0 FI 5% Bl ;) B A 4% P & (implicit personality theory) 2 il f8 A
{158 5 & AR M O RIS N HEGR A ERFE - s A 22 th Sk A M & iR
A\ 94323817 47 $H(Fiske and Neuberg, 1990; Pendry and Macrae, 1994) » FE4:
S A1 o KR RE S TR Y J8 1P s FELIY » P 44K AL JB 1P TE B AR B4 A (Hosoda, et al.,
2003) - Eagly, et al. (1991) g} ¥t 9 2 W 51 77 20 M B 5 € 17 % 3% 77 07
(meta-analytic) » #E R BB« SR Elshr & > GRBEE R ~ St ~ B
o~ - HE - AN - A E BRI RESF & A THI OB dog
BRFT 20 FOREIEIEESE AT Ry FEIA o 1f0 Freingold (1992)HIE$ B4+ KK 51 7]
& A8 B B A A #% (sociable) ~ 5 % ) (dominant) ~ P 1§ I 1 (sexually
warm) ~ /0 P {# 5§ (mentally healthy) ~ J& B (intelligent) Jz £ 32 7 77 (socially
skilled) o

TERIS R BT AR SEHE H > BRI RS B9 N W s A %
@ _EFTHARF Y% (socially desirable traits) ~ #8515 B 4 & s i BL K SE > TR
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RRBERRE LEE DY) ~ IS B A 18 560 0 1 LS 5 2 AR E
Bfi(Benson, Karabenick, and Lerner, 1975; Dion, et al., 1972; Langlois, et al.,
2000; Van Leeuwen and Macrae, 2004) - Romano and Bordieri (1989) L)+ & 4
& o PIE IR 51 ) A R B KBB4 M2 5 75 4F Z Bl » Shahani,
Dipboye and Gehrlein (1993)3 ¥} 506 4 H1 35 3 A K E2 1 B2 A4 1 i b Bk 2 i
Fr EATWR 51 77 S R R - i SRR 4 R 5 | T T SUB R £ R (K51 &
F A2 B 6 16 1585 25 T 248D + Watkin and Johnston (2000)3% 5 4 £ 1 5[ 1)
B2 3 G R IR AT ~ B T ~ FI#E#7 o Peter, Rhodes, and Simmons (2007)
W SR g B 5 | T AH TS B e A1 ) R 4 R B A -

SR S AT B e A (H s B R EE —FI SR - S A A E
oA E B R AR RE o R o LS RIS SRR PR IR T iR A
e 2 TEM ) <% B TEE ) RKIEHF ARG EAR
A T35 (AN 08 Z2 (A7) 10 BLRS R (20 » T8 SHAH A A VD17 F5 B sl it
AEATHEHIPIE - 281 - R EE TIRESEESE - 26 LERIR - (7E %
TR FE R BRE » BR AR SRR 51 ) LR A B 7 1T 52 A G A B ED SR B R
U 2 A S BIUR Hh B B R RS QUL (A T RH £ - i v 75 # 1 5 i A LB B9 A
gt » £ 2000 14 174G o

P 77 T RH AR P B (e v R 22 R DU B 9T > 95 B2 Hassin and Trope (2000)
S g S e (8 B {18 N R T R o B o TE B o B SE R AI T R/ R T
/&R ) DURERTE » 35 52 ol & BE AEE DY A B B Y B Al e it » 73 31
BeFE - iR B 29 TE{E g AR R E0E T 1-9 RIEE 7 - 1570 s B R
{8 FoRak R E AR A E A & B IR SR R AR A o A R 19
118 g BB 18 - A 2% R B LA (8 R s A BEE 7252 5 50 S (Al Bl R (2
1 HE B B B IR (8 78 I A A B 2 R - sE (A e BT » AR ER s (LAY
fife B {1 AR5 E A A -

Hassin and Trope (2000)4E {1 |- i fff 7€t 5 » 8 3 — 25 i 52 B AH DLAE 1
BN REGEHLAYE L - FEBRKRET - FRE & R/%0E ) K& TR/
BR L VURH - BFAEES T i SO IR R 2 5k - B RERE A R R — A A
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e

IEE AP 2 i iy 3t 4 2R 77 5% G SCRRAS [R]LZ BE AE 2 2 9+ ks | F172 1 42 DA
A 52 3 & O K8 78 5 Hassin and Trope [ FH fiff 72 HI SO@ 245 1 » e filf
M NASFE R B A HEZ A E R E B MR EN A & mRE R

1f Hassin and Trope 2 1% » HI|F§ Pivonkova et al. (2011)&t¥f 58 4 b L (5% 5
W BT o BRA 71 7 55 1 B2 AR A R BB AH o SRE AR P NP e i R v
R~ S M HEEET =0 Rl E - B EdFE A RS
FA1E THAFRME ~ sl )~ RHEAM VOB FHGRIR ~ HEBERE ) ~ HHEIEE
PE ~ SEEAREE ~ IEEE ~ IEE > BAL - AR B ANIE) ) o A5 SRS T e AR Y
o~ N EAZE H B A A i A o B 5 SRR R B 2 B R AR -

SR AT A A&7 RE 4 PRI A A CE B i Y 2R B > 77 341 i ik B Y
A AR PE I T AR AR R P ST 45 TR » I W B 1 S A B2 S (1 A\ R
Bl B e IR ) HE i AR

&

(=) LHEAR

£ Seligman $g Hi 1F 7] /0 3 2238 (8 % 2 o Bif > o0 BB =F SR SR A0 )3 e 40
WA R~ B8 B~ SRR S9RF O BRIR o Seligman(2002) 1 Jtfig th
O P2 i B2 TR O AR (5 A AT A A2 1 BB RS 7 B Al S 4R K R - AT L SE ] R K
Vi - Luthans and Youssef (2004)5% 11 [ O BE £2 B B 51 F 2 HH AT 58
i 5 3 1F A FH A% 1 T £ (positive organizational behavior, POB)a] LLFEF A J1&
R R R B O B E ) AT AR AL S 0 D BB KT8 S POB #ilE (Peterson and
Seligman, 2004; Seligman and Csikszentmihalyi, 2000; Sheldon and King,
2001) o

Hosen, Stern and Libraty (2003)$2 1.0 3 & A2 (8 AR 22 H - Fr VLAY
FF ARG E WAL  Luthans et al. (2005)Z8£5 0B & A& — Ml 1E [ O B Ay %
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O ATEBANEAREGGER > IS EKRE RERAEGES - Hi%
Luthans, et al. (2006).0 3 & A< & — M gE & HE B PR MEEBRIE L > £ TER
HAEMm s AL EE 7 - HEE R BA Em A B 52 21500 45 PR 45 th 5t
HARERE AFS > PRk 18 b8 3 IR R A B iR AR R B

Luthans et al. (2004)#¢ .0 EUIRBERE B B A feib 28 2 DL MR8 © (DA
50 HE TAEPRER ~ Q)BT BAE AR KR FF L8 ~ QiR EMEMELE ~ k(4
EX T ST IR o (5% E B (S ~ 75 % (hope) ~ 423 (optimism) FT#% il #) 4 (mental
toughness) VY {Ifl fif i 45 A5 2kl & - KGR B HE = (MIE R E AR OHER
k% 0 5 B > H I G 2 118 1] i AR B AR A R - 25 B TR RO R AR -
Luthans <¢ A\ WY R 92 %8 885 A 77 & A w8 45 Al — {18 #7 77 171 (Zhao, 2008) e

Luthans £ A (2006)H/f 5¢ 48 /O B & A /1 A (PsyCap Intervention (PCI))~
PEW) L R 2 B DB A I SRR U B A S 458 1) SOF 5 o 4 B v e -
Luthans et al. (2007)4fF 720 B & A ¥ T/F #8250 i & A 1E 7] 52 2 Avey et al.
(2008)hfF 72 /L B & A (7 5 » DhAk » 2% » TR18) B REE (7K 3 engagement Bl %
KRB ER BT B ZBR B RIT IR AT deviance)ifi UE [\ 15
& 5 W/ 8 5 > Luthans et al. (2008)ffF 7245 R 45 R B B T2 O & A B H
FESUH B - Luthans et al. (2008) Hff 92 3¢ ¥7 5@ (% (supportive climate) B & %5 .~ [
fho WM LLE TOBEE AR/ IH - Avey et al. (2009)ifF 580 B & A A T F g
J7~ BB A~ TAF 1T 5 2 5% - Rego et al. Q010)fFZEF5 IO HBE A G
o B (B EE RS R B JE B TE IER A ZER T - Avey et al. (2010)
rze L HE B A B B Tl 2B 1% - Avey et al. (2010)ff ZE 45 Hi /0 B & S Bl 1 %
ARITBAERBGR 5 BLAHLM K % £ 2 (organizational cynicism) ~ Hf [ 6 7]
KELEDNRTAETRA A MBALR - Avey etal. QOIDIFFEE H OB E A BB T
TE ) TAFRERE (AR ~ AHARAKGEE ~ OB ER) RE A IEmBAfR s DEH
ARELE T & n TIFREE K2 AT R A A BAR o Peterson et al. (201 1)ffF 580
HIE A B THACH IEMBAGR - B ERTAD  OHE AR C o5 2 IR
AR F 2 — > EEZERGE P TEE > JE A R TSR -
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L LEBERBE T

OB ARV B B — 2K R o A AS SR a0 h DO B E AR B R
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SR — B B 7y At Fv BB B 1 R R 8 RE AR 7P 19 4% > PR B oK
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A Preliminary Study on the Relationship among
College Students’ Physiognomy, Psychological

Capital, and Learning Achievement

[-Chen Lee
Zhi-Ling Hsu

Abstract

Chinese physiognomy is widely circulated in the Chinese world, but it can’t be
exposed in the academic literature since lack of scientific evidence. Western
physiognomy research exhibits from 2000, but seems lack of the evidence between the
relationship of face characteristics and objective indicators. In this study, we exam the
relationship between college students’ self-evaluation and facial features scores from
physiognomists. The results show that “eye/nose” (interpretation of “creativity”) and
“optimism” have positive relationship; “eye/forehead” (interpretation of “memory”) and
“optimism” have negative relationship”; “eyebrow/nose” (interpretation of “effort”) has

negative relationship with “self-confidence”; “eyebrow/mouth” (interpretation of

“responsibility”) has a positive relationship with “academic achievement”.

Keywords: Physiognomy, Psychological Capital, Learning Achievement.
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